
Board Policy 200 

Discrimination 

PCCUA is committed to providing an environment that emphasizes the dignity and worth of every member of its community and 
that is free from harassment and discrimination. Such an environment is necessary to a healthy learning, working, and living 
atmosphere. The College expects students, applicants for admission, employees, applicants for employment, affiliates, 
subcontractors, on-site contractual staff, community members, and visitors to uphold the College’s commitment to 
nondiscrimination and harassment by conducting themselves in a manner that is appropriate and consistent with this policy. 
Accordingly, all acts of discrimination, harassment, and retaliation are prohibited. The College will take prompt and equitable 
action in response to complaints about such conduct. 

Policy Scope and Relationship to Title IX 

“Discrimination” under this policy refers to action or conduct that (1) is based on race, color, sex, religion, antisemitic behavior 
against Jewish people motivated by antisemitic intent, national origin, service in the uniformed services (as defined in state and 
federal law), veteran status, age, pregnancy, physical or mental disability, sexual orientation, or genetic information and (2) 
adversely affects a term, condition of an individual’s employment, education, living environment, or participation in a program or 
activity. 

“Harassment” under this policy means unwelcome conduct that is based on one of the foregoing categories and that is 
subjectively and objectively offensive and so severe and/or pervasive that it denies or limits a person’s ability to participate in or 
benefit from the College’s programs, services, opportunities, or activities or when such conduct has the purpose or effect of 
unreasonably interfering with an individual’s employment. 

“Antisemitism” under this policy means the same as defined by the International Holocaust Remembrance Alliance in its working 
definition of antisemitism, including its contemporary examples, as it was adopted on May 26, 2016. Antisemitism is a certain 
perception of Jews, which may be expressed as hatred toward Jews. Rhetorical and physical manifestations of antisemitism are 
directed toward Jewish or non-Jewish individuals and/or their property, toward Jewish community institutions and religious 
facilities. Criticisms of Israel similar to those leveled against any other country cannot be regarded as antisemitic. 

Reports and complaints regarding sexual harassment, sexual assault, relationship violence, stalking, and similar conduct should 
first be made to the Title IX Coordinator under the College’s separate policy on sexual assault and harassment. Other forms of 
discrimination and harassment may be the subject of an initial complaint under this policy. In addition, this policy may be used to 
address complaints of sexual harassment or assault that may negatively affect the campus community but are dismissed by the 
Title IX Coordinator based on lack of jurisdiction. 

The College reserves discretion on whether to commence an investigation under this policy or alternatively address conduct, as 
an administrative matter, that does not constitute a violation of this policy but nevertheless is inappropriate in a professional 
work or educational environment 
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